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Macro/Housing Outlook
Virus crisis continues until through February

50% vaccination rate by end of April? 75% by end of October

Accelerating growth later in 2021, with increases for interest rates

Home sales growth slowing due to backlog and rate gains
Single-family, remodeling construction gains for 2021
But lower growth rates than 2020
Housing affordability risks erosion in 2021

GDP Growth – Recovery Accelerates During 2H21
Growth continues into 2021 and 2020
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Unemployment Headed Lower in 2021
Duration matters: research indicates spells of 6-months or longer affects consumption
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Interest Rates Will Trend Higher with Recovery
Low interest rates thanks to aggressive Federal Reserve action
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Building Materials – Lumber Prices
Current January price $874; up 150% since mid-April but 8% lower than September 18th
$1,050

$ per thousand board feet
955

$950
1/1/2021,
874

$850
$750
6/8/2018,
582

$650
$550
$450
$350

$250
2015

1/5/2018,
436
2016

2017

Source: NAHB Analysis; Random Lengths Composite Index

2018

4/17/2020,
349
2019

2020

2021

Regulatory Costs Rising – Up 29% Over 2011-2016
Total effect of building codes, land use, environmental and other rules

NAHB/Wells Fargo Housing Market Index (HMI)
Builder confidence down from record high, still strong
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NAHB Home Building Geography Index
29.4% of single-family construction takes place in Smaller Metro – Core County

Q3 2020
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growth rate:
12.3%

Source: NAHB Analysis of Census data (Building Permits and ACS)

More Forecast Details Available at

buildersshow.com
Questions?
rdietz@nahb.org
@dietz_econ
eyeonhousing.org
housingeconomics.com

NAHB Coronavirus
Webinar Series:
Small Business Loans

Paycheck Protection
Program (PPP) Updates

COVID-19 Relief Package PPP Wins
•
•
•
•

$284 billion in additional funding for the PPP
501(c)(6) Eligibility
Streamlined, simplified forgiveness process
Allows for certain businesses to take a second PPP loan

501(c)(6) Eligibility

• 501(c)(6) non-profit organizations are now eligible provided:
• They have 300 or fewer employees
• 15% or less in lobbying activities and receipts
• Less than $1million in spending on lobbying activities

Simplified Loan Forgiveness on Loans
under $150,000

• The borrower must sign and submit a one-page certification
to their lender. This new certification form is to be
established by SBA within 24 days of the enactment of the
relief bill.
• The application process applies to loans made before, on, or
after the date of enactment.
• Borrowers have up to 10 months to file forgiveness
applications after the last day of the business’s covered
period.

PPP Second Draw Loans
•

The bill creates a second loan from the Paycheck Protection
Program, called a “PPP second draw” loan for smaller and
harder-hit businesses, in an amount of 2.5X average
monthly payroll costs, up to $2 million.

Second Draw Loan Eligibility
•
•
•

•

•

Employ no more than 300 employees;
Have used or will use the full amount of their first PPP; and
Demonstrate at least a 25-percent reduction in gross
receipts in the first, second or third quarter of 2020 relative
to the same 2019 quarter.
Borrowers receive full loan forgiveness if they spend at least
60 percent of their loan on payroll costs over a time period
of their choosing between 8 weeks and 24 weeks.
Home builders engaged in speculative building, multi-family
property owners, and land developers are not eligible for
the second draw program.

Key Dates
•
•
•

Law includes SBA timeline for releasing new guidance
New PPP funding will be available until March 31, 2021, no
date for new originations
Deadline to use funds extended through Sept. 30, 2021

New Allowable Expenses
• The purchase of personal protective equipment (PPE) for
employees.
• Expenditures that are made to facilitate the adaptation of
the business activities of a borrower to comply with
requirements established or guidance issued by federal, state
and local governments.
• Payment for any business software or cloud computing
service that facilitates business operations, product or
service delivery, the processing payment or tracking of
payroll expenses, human resources, sales and billing
functions, or accounting or tracking of supplies, inventory,
records and expenses.

Key Tax Changes for Associations
• Deductibility of Expenses Related to
Forgiven PPP Loans
• Employee Retention Tax Credit
• Medical and Sick Leave Credits

DISCLAIMER
NAHB is providing this information for general guidance only. This information does not constitute the
provision of legal advice, tax advice, accounting services, investment advice, or professional consulting of
any kind nor should it be construed as such. The information provided herein should not be used as a
substitute for consultation with professional tax, accounting, legal, or other competent advisers. Before
making any decision or taking any action on this information, you should consult a qualified professional
adviser to whom you have provided all of the facts applicable to your particular situation or question.
None of this tax information is intended to be used nor can it be used by any taxpayer, for the purpose of
avoiding penalties that may be imposed on the taxpayer. The information is provided "as is," with no
assurance or guarantee of completeness, accuracy, or timeliness of the information, and without warranty
of any kind, express or implied, including but not limited to warranties of performance, merchantability,
and fitness for a particular purpose.

Deduction of Ordinary Business
Expenses
ISSUE
•

In April, the IRS ruled that employers who received loans through the
Paycheck Protection Program (PPP) could not deduct from federal taxes
expenses funded by a forgiven PPP loan.

•

The IRS determined that because the forgiven loan was tax-free money,
employers could not deduct expenses that they did not actually pay for.
What’s New?

Ø Congress overruled the IRS. This also applies to EIDL grants.

Employee Retention Credits
Eligible employers are allowed a credit equal to 50% of qualified wages
with respect to each employee, on a quarterly basis.
To be eligible, you must have:
1. The operation of the trade or business is fully or partially suspended
due to orders from an appropriate governmental authority, or
2. The trade or business experiences a significant decline in gross
receipts, with a 50% decline in gross receipts when compared to the
same quarter in the prior year.
Maximum wages, including health insurance benefits, eligible for the
credit for all calendar quarters is $10,000.

Employee Retention Credits & PPP
Issue
• Taxpayers who received a PPP loan were ineligible for the ERTC
What’s New?
Ø Congress has retroactively modified to the ERTC to allow PPP recipients
to also claim the ERTC
Ø There are certain guardrails that exclude wages paid for with a PPP loan
for the ERTC calculation. IRS will release additional guidance.

Employee Retention Credits & Gross
Receipts Test
Issue
• Eligible trade or business must experience a decline in gross receipts of
50% when compared to the same quarter the prior year
What’s New?
Ø Congress extended the ERTC into the first two quarters of 2021
Ø A key change reduces for 2021 (but not for 2020) the gross receipts
threshold to a decline of 20% when compared to the same quarter in
2019.

Employee Retention Credits & Eligible
Wages/Credit Amount
Issue
• Maximum wages, including health insurance benefits, eligible for the
credit for all calendar quarters is $10,000.
• Eligible employers are allowed a credit equal to 50% of qualified wages
with respect to each employee, on a quarterly basis.
What’s New?
Ø For 2021 only, maximum eligible wages is $10,000 for any calendar
quarter.
Ø For 2021 only, the credit allowed increases to 70%.

Employee Retention Credits &
Employee Thresholds
Issue
• If the employer averaged 100 or fewer full-time employees in 2019, the
credit is based on qualified wages paid to all employees, whether they
worked or not.
• If the employer averaged more than 100 full-time employees in 2019,
then the credit is allowed only for qualified wages paid to employees
for time they’re not providing services during the calendar quarter.
What’s New?
Ø For 2021 only, the 100 employee threshold is increased to 500
employees.

Medical & Sick Leave Credits
ISSUE
Congress adopted a new mandate on most employers requiring 10days of paid sick leave for employees affected by COVID-19. In
addition, employees may be eligible for 12-weeks of paid leave
under the Family and Medical Leave Act if their son or daughter’s
school closes or they otherwise have child care issues due to COVID19. These mandates take effect on April 1 and expired December 31.
To offset these costs, businesses can claim a tax credit to fully offset
all wages, including employer-paid health insurance costs, paid out
under this new mandate.

Medical & Sick Leave Credits
Extension
What’s New?
Ø Congress did not extend the employer mandate past the end of
2020.
Ø To encourage employers to continue to offer COVID-related
medical and sick leave, Congress extended the tax credits until
March 31, 2021, as if the mandate were still in place.

Questions/More Resources
IRS.GOV/Coronavirus
J.P. Delmore
jdelmore@nahb.org
(202) 266-8412
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