








Sealants That PerformSealants That Perform
Like You Do.

#Sashcommunity | @sashcoinc
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Sashco’s high-performance sealants are engineered for pros who care 

about quality, durability, and doing the job right.
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We’re here to stand behind your work—with products you can count on 

and support when you need it.
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Get free product samples, expert advice, and tools to help 

your work stand out—scan now.

PowerofPWB

Marion & Polk Counties
The Marion & Polk Counties HBA PWB council proudly host-

ed the first PWB Build Camp, launching an annual tradition 
to spark early interest in construction careers. In partnership 
with the local Career Technical Education Center (CTEC) and 

targeting students in grades 7-10, the camp aimed to introduce 
younger students to the field before they become eligible for the 
residential construction program in grades 11 and 12. Creating 
the camp required a strong collaborative effort with the school 
district, CTEC staff, local vendors and volunteer contractors. 
Twelve students and eight professionals worked together over 
five days to build three “Zen Dens”—relaxation nooks gifted 
to the hosting school’s counseling room. Despite needing to 
relocate due to a scheduling conflict, students were still able 
to tour CTEC and connect with its programs. Materials for three 
additional dens were donated and later completed by CTEC 
students for their new Behavioral Health program. The camp’s success was reflected in enthusiastic 
volunteer and family engagement, as well as two campers applying to CTEC the following year. 
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The National Association of Home Builders (NAHB) Profes-
sional Women in Building (PWB) Council represents 
women across the home building industry. PWB is com-
mitted to being an inclusive and diverse resource within 

NAHB, as well as within the residential construc-
tion industry workforce. 

In collaboration with the National Housing 
Endowment (NHE), PWB’s scholarship fund 
invites individuals seeking further education and 
training in housing industry-related programs 
and leadership opportunities to apply for finan-
cial assistance. 

Three PWB/NHE scholarship programs are 
available annually to qualified applicants. 

Strategies for Success Scholarship
The Strategies for Success Scholarship 

provides financial support to qualified students 
interested in advancing their education in hous-
ing industry-related programs. 

Deborah Ferland, an NAHB PWB past national 
president, and Austin Ferland initiated the 
scholarship in 2001.

Requirements:
• Applicants must be enrolled as full-time 

students at the start of the fall semester with 
at least one full academic year of coursework 
remaining after the scholarship is received. 

• Applicants must be pursuing an education in a 
housing-related field (e.g., construction man-
agement, construction technology, civil engi-
neering, architecture, design, trade specialties) 
at a two- or four-year college, university or vocational program. 

• High school seniors are not eligible. 
• Applicants must submit a completed application with two letters 

of recommendation by the application deadline. 
• Preference will be given to applicants who are unable to afford a 

college education without financial assistance. 
• Preference will also be given to NAHB student 

chapter members. 
• Scholarship recipients must maintain a minimum 

GPA of 2.5 (on a 4-point GPA scale) for all courses 
and a GPA of 3.0 (on a 4-point GPA scale) for core 
curriculum courses. If a scholarship recipient’s 
GPA falls below the minimum GPA requirement, 
NAHB PWB’s Strategies for Success Scholarship 
Selection Working Group reserves the right to 
cease further funding of the scholarship. 

Building Hope Scholarship
The Building Hope Scholarship provides finan-

cial support to qualified students who are seeking 
education in building industry-related subjects. 

In 1955, Hope S. Bettilyon, former president 
of the NAHB Women’s Auxiliary, now called the 
NAHB Professional Women in Building Council, 
established this scholarship. 

Local PWB councils are encouraged to pro-
mote the Building Hope Scholarship to students 
in their communities.

Requirements:
• Applicants must be enrolled full-time or part-time 

at the start of the fall semester at a college, univer-
sity or trade school. Applicants must have at least 
one course or trade-related program remaining 
after receiving the scholarship. 

The generosity of council members, individuals and 
corporations supports the scholarship fund. 
Scan the QR code to learn how to contribute.

How to  
Give

PWB Supports Three 
Scholarships for  
Students, Building  
Professionals 

Being selected as 
a 2024 Strategies for 
Success Scholarship 

recipient has been an 
incredible opportunity. 
It has provided me with 

invaluable resources 
and support, helping me 

grow both personally 
and professionally. 

This recognition 
has reinforced my 

commitment to making 
a meaningful impact 
in my field, and I am 
truly grateful for the 
encouragement and 

investment in my future

—Zykereyes Bennett
Georgia State University

B.B.A. Real Estate 
Class of 2024
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• Applicants must be pursuing an education in a building-related 
field or vocational/trade program.  

• Applicants must submit a completed application with letters of 
recommendation by the application deadline.  

• Awards are given for tuition and school/program fees only. The 
award will be paid by NHE directly to the institution. 

• Scholarship recipients may be required to provide verification 
of enrollment prior to award disbursement. 

Leadership Grant
The Professional Women in Building Leadership Grant provides 

financial support to qualified applicants to defray the costs associ-
ated with professional development opportunities, including:  
• Housing and building certifications   
• Designations and licensing fees 
• Travel expenses to NAHB’s Spring Leadership Meeting and 

Legislative Conference
• Career development expenses 
• Other building-related program costs 

Requirements:
• Applicants must be PWB members in good standing. 
• Preference may be given to PWB members who have served in PWB 

leadership roles at the local and/or national levels (i.e., local council 
chair/vice chair, NAHB PWB subcommittee chair/vice chair, etc.). 

• If applicable, proof of course/program registration and/or at-
tendance may be required before award disbursement. 

Application period: 
Jan. 1 – March 7, 2026
apply.nationalhousingendowment.org 

Events of NoteEvents of Note
NAHB Professional Women in Building (PWB) 
Council Celebrates 70 Years (2025)
On January 17, 1955, PWB commemorated seven decades 
of helping strengthen the Federation by promoting industry 
professionalism and supporting its members at the local, 
state and national levels. Keep the momentum by celebrat-
ing all year long. Learn more: https://www.nahb.org/nahb-
community/councils/professional-women-in-building-council 

NAHB Fall Leadership Meeting (Nov. 17-19, 2025)
Taking place in Denver, Colo., at the Hyatt Regency Denver 
at Colorado Convention Center. Learn more at nahb.org/
subsites/fall-leadership-meeting

International Builders’ Show (Feb. 17-19, 2026)
The largest annual light construction show in the world. 
For more details and to register, go to buildersshow.com. 
Purchase tickets for the 2026 awards ceremony taking place 
during the International Builders’ Show in Orlando, Fla. 
Learn more at thenationals.com

NAHB Spring Leadership Meeting and Legislative 
Conference (June 9-13, 2026)
Occuring in Washington, D.C., at the Grand Hyatt Washington. 
Learn more at https://www.nahb.org/education-and-events/
meetings/future-nahb-leadership-meetings.

NAHB PWB Week (Sept. 2026)
Go to nahb.org/pwbweek to view the toolkit and gain access 
to tools and resources that can be utilized year-round.

Women in Residential Construction Conference 
Fall 2026
For more details, go to: womensconstructionconference.com.

Being selected as a recipient of the 2024 Building Hope 
Scholarship is both an honor and a profound encouragement 
as I transition careers from healthcare as a Critical Care Flight 
Nurse to a new chapter in construction and development. I 
believe in constantly challenging myself, learning from those 
who align with my future goals, and staying true to my desire 
to be part of projects that positively impact my community. 
This scholarship has been instrumental in supporting 
my journey—it has allowed me to attend professional 
development events that fuel my passion for sustainable and 
attainable housing; while also easing the financial burden so 
I can fully focus on my studies. I am deeply grateful for this 
opportunity and the belief it represents in my potential to 
make a meaningful impact in this field.

ELIZABETH MONDO
University of Denver
MS Real Estate & the Built Environment
Class of 2024



DONNA BARRETT

For Barrett, Executive Officer 
of the Charlotte-DeSoto 
Building Industry Association 
(CDBIA) in Port Charlotte, 

Fla., establishing a local Profes-
sional Women in Building (PWB) 
Council was a must. 

The idea came after a conversa-
tion with second-generation build-
er Sandra Cheek, who expressed 
the need for a support network 
for CDBIA’s women members. This 
eventually led to the formation of 
the local PWB in October 2020 with 
guidance from Debbie Smith and 
Judy Dinelle. Once Barrett and her 
team got the ball rolling, the out-
pouring of support soon followed. 

Barrett’s approach to recruitment 
for the PWB is simple: Potential 
members get the opportunity to 
experience it firsthand. “We invite 
[them] to our gatherings first before 
we accept their membership,” she 
explains. Doing this allows would-be 
members to get a feel for what the 
council is like—from the networking 
to the volunteerism to the profes-
sional development.

Today, CDBIA’s PWB Council “is 
a place where women help support 
each other and grow within our 

industry. It’s about mentorship, providing answers and fostering 
an inclusive environment where everyone feels inspired to make a 
difference,” Barrett notes.

In addition to mentorship, giving back to the community is 
also a key priority. In 2021, Barrett recalls the group passing a hat 
around to raise funds for two women in financial need. Another 
noteworthy moment is CDBIA’s PWB raising $28.000 in support of 
women pursuing careers in construction over the last four years. 

It’s moments like these that further exemplify the council’s 
transformative support. Being part of a community that believes in 
its members and helps them realize and achieve their goals.

TINA FRIAS

As the Chief Executive 
Officer of the Southern 
Nevada Home Builders 
Association (SNHBA), Frias 

says maintaining a quality member-
ship base has been a top priority 
for the HBA and its local PWB rather 
than focusing solely on the num-
bers. “We want members who are 
going to stay in it for the long haul,” 
she says. 

Establishing a local PWB council 
at SNHBA was simply a matter of 
time. “As the largest and old-

est trade association representing the residential construction 
industry in Nevada, we have many strong and influential women 
in our membership,” Frias says. “It was important to us to get them 
together to promote women in the industry.”

Frias credits SNHBA’s founding PWB chair Michelle Merrick with 
having helped lay the groundwork for the council’s early success. 
Merrick brought a national NAHB rep to the group’s first meeting 

who was very supportive. She’s 
also been instrumental in getting 
support from the HBA’s Board of 
Directors, Frias adds. 

When it comes to their success, 
collaboration is essential—es-
pecially with the larger HBA 
membership. Recently, SNHBA’s 
PWB worked on an ambassador 
program to assist with ramping up 
engagement between the broader 
membership and the local 
council. Their biggest efforts have 
gone into producing their popular 
Annual Wine Pull event. It raises 
scholarship funds for women 
seeking education in the construc-
tion industry. In 2024, the event 
raised nearly $110,000, which was 

distributed among six recipients.
While starting a PWB council has been seamless for the SNHBA, 

Frias says, it’s important for locals to remember that “you’ll get out 
of your membership what you put into it.” Retention efforts must 
be prioritized along with recruitment. Doing this requires putting 
a leadership team in place that’s willing to do the work. “My best 

Building and sustaining a solid membership  
base requires collaboration

Donna Barrett Tina Frias

CDBIA’s PWB 
Council “is a place 
where women help 
support each other 
and grow within 
our industry. It’s 
about mentorship, 
providing answers 
and fostering 
an inclusive 
environment where 
everyone feels 
inspired to make a 
difference.”

“As the largest and 
oldest trade association 
representing the 
residential construction 
industry in Nevada, 
we have many strong 
and influential women 
in our membership. It 
was important to us to 
get them together to 
promote women in the 
industry.”
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Email crichards@nahb.org to receive 
materials and to set up a call to get started.

Interested in starting a 
local PWB council? 

advice is to find a few very strong women who want to be a part of 
the council. They will draw the others in.”

GREG LANE

Under the leadership of 
Greg Lane, Executive Vice 
President of the Build-
ing Industry Association 

of Washington (BIAW), 2024 was a 
landmark year for the growth and 
success of Professional Women in 
Building councils across the state.

Now in his seventh year as Execu-
tive VP, Lane has seen firsthand the 
transformative energy PWB councils 
bring to local home builders as-
sociations. He describes the effect as 
a “huge spark,” noting how the en-
thusiasm and engagement of PWB 
members often radiate throughout 
the entire organization, driving 
member participation and growth.

“Every time I go to a PWB event, 
people want to be there. They want 
to get involved,” Lane said. “They’ve 
had dramatic impacts on growth in 
the local associations.” He points 
to the Clark County PWB Council as 
a prime example. It has welcomed 
nearly three dozen new members in 
the last year and a half.

When it comes to advocacy, 
Lane’s reach extends beyond 

Washington state. In addition to championing PWB initiatives in his 
monthly meetings with state EOs, he is now serving his second year 
as the EO Liaison for the National PWB Council, where he shares 
the success stories of Washington’s councils with peers across the 
country. He also helped establish a state-level grant program three 
years ago, offering up to $1,000 to local HBAs to host PWB events—
either to launch a new council or to gauge interest in forming one.

Thanks to these efforts, half of Washington’s 14 local HBAs now 
have active PWB councils. This milestone enabled BIAW to officially 
form a state-level PWB council in 2024. That is significant enough 
in itself, Lane said, but that’s not all BIAW’s local PWB councils have 
achieved. The Professional Women in Building of the Master Build-
ers Association of Pierce County was named 2024’s Outstanding 
Council of the Year in the medium category––despite having just 
been chartered in 2023.

“For a PWB just in their first year to get recognized for all the dif-
ferent activities and events and everything that they’re doing was 

remarkable,” Lane said.
Looking ahead, he is optimistic about the continued growth of 

PWB and its impact on the industry. He believes that increasing 
women’s participation in leadership roles at all levels—local, state 
and national—will strengthen NAHB and the industry as a whole.

“The diversity of thought that comes with getting more women 
involved in the industry will make it that much stronger,” Lane said. 
“I’m excited to see how that changes our industry and our associa-
tion for the better.”

Greg Lane

“The diversity of 
thought that comes 
with getting more 
women involved 
in the industry will 
make it that much 
stronger. I’m excited 
to see how that 
changes our industry 
and our association 
for the better.”
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What Do PWB and Hyphen
Solutions Have in Common?
The power of connecting individuals + achieving more together.

Join the 615+ Builders and the 18,000+ Suppliers

across the US and Canada that trust Hyphen Solutions.

Scan the QR Code to request a demo with one of our solution experts.
We’d love to show you how the power of connected data paired with
the right software can impact your business.

The Hyphen Hub

info.hyphensolutions.com



1201 15th Street, NW
Washington, DC 20005

Change Service Requested

2025 NAHB Professional 
Women in Building Sponsors

Sponsors

Official PWB Week Sponsor

PRSRT STD
US POSTAGE

PAID
PERMIT No. 339

WINCHESTER, VA


